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Bismillahir Rahmanir Rahim

(SALUTATION LIST)
TO BE ATTACHED

Assalamualaikum Warahmatullahi Wabarakatuh,

Salam Sejahtera, Salam Malaysia Madani.



It is truly an honour to be here with all of you today, at a
gathering that celebrates not just womend but the boundless
power of inclusive leadership. We are here not just to speak
of change, but to be the change. This is our momentd to

chart new horizons for leadership that leaves no woman

behind.



In the spirit of Malaysia MADANI, we are building a nation
rooted in compassion, inclusivity, and sustainability. This
vision demands that women are not only included, but placed
at the centre of progressd empowered to lead, shape, and

transform.

That is why, on March 8ththisyeard | nt er nat i onal
Dayd we launched the National Women Policy (NWP) and
the Women Development Action Plan (WDAP) 20257 2030.



With the theme "Empowering Women, Strengthening the
Nation", this policy maps out a clear, ambitious path forward:
through four pillarsé economy, leadership, security, and

wellbeing.

In leadership alone, we are implementing 5 strategies, 11
programmes and 27 activities aimed at growing the number
of women in decision-making roles. Our target is clear: 30%
representation across all sectors. Not as a ceiling, but as a

floor for progress.



We OV e ma d e | mp odr 39.3% Df top publer e s
sector roles are now held by women , and wo me n 0 s
representation on the boards of the top 100 Public
Listed Companies has surpassed the 30% target
reaching 32.2%. These are milestones worth celebrating.
But despite making up 49% of the population, women still
account for only 13.36% of Members of Parliament. This gap
reminds us that while webore
there is still much more to be doned and we must do it

together.



THE CASE FOR INCLUSIVE LEADERSHIP

6. Why inclusive leadership? Because diversity is not a
buzzwordd i t S a strengt h. Wh e r
perspectives to the table, we improve decisions, we inspire
innovation, and we make institutions stronger and more
resilient.

7. And the data backs this upd when women lead, the whole
world flourishes. Studies from the UN, World Bank and






